
  
 

  

 
 

A FEDERAL COURT AUTHORIZED THIS NOTICE 
THIS IS NOT A SOLICITATION FROM A LAWYER 

 
 

IMPORTANT NOTICE ABOUT YOUR FUTURE MEDICAL AND 
PRESCRIPTION DRUG BENEFITS FROM COOPER TIRE & 

RUBBER COMPANY 

 

You were sent this Notice because employment records indicate you or a family member: 

1. Worked for Cooper Tire & Rubber Company (“Cooper Tire”) as an hourly employee at its 
Findlay, Texarkana, or Clarksdale plants; and 

2. Retired before January 1, 2009 with eligibility for retiree medical and/or prescription drug 
benefits specified in the collective bargaining agreement between Cooper Tire and the 
USW; or 

3. You are an eligible Spouse, Surviving Spouse, or eligible Dependent or Surviving 
Dependent of a Retiree as described above.  

 

THIS NOTICE CONCERNS A PROPOSED CLASS ACTION SETTLEMENT WHICH 
MAY AFFECT YOUR RIGHTS.  

PLEASE READ THIS NOTICE CAREFULLY AND COMPLETELY.   
 

YOU ARE NOT BEING SUED IN THIS MATTER.   
 YOU NEED NOT APPEAR IN COURT.   

IF YOU ARE IN FAVOR OF THE SETTLEMENT, YOU NEED NOT DO ANYTHING.   
 



 
 

  

 

What this notice contains: 
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 1. Why did I get this notice package? 
 2. What is the lawsuit about? 
 3. Why is this a class action? 
 4. Why is there a settlement? 
 
WHO IS IN THE SETTLEMENT ...................................................................................................2 
 5. How do I know if I am part of the settlement? 
 6. Do I need to do anything to join the case and share in the settlement? 
 7. Can I exclude myself from the settlement? 
 
THE SETTLEMENT BENEFITS – WHAT YOU GET .................................................................3 
 8. What does the settlement provide? 
 9. What happens to my retiree medical benefits now? 
 10. When will the settlement be approved? 
 11. What am I giving up in the settlement? 
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 12. Do I have a lawyer in this case? 
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OBJECTING TO THE SETTLEMENT ..........................................................................................8 
 14. What does it mean to object? 
 15. How do I tell the Court that I don’t like the settlement? 
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 16. When and where will the Court decide whether to approve the settlement? 
 17. Do I have to go to the fairness hearing? 
 18. May I speak at the hearing? 
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 20. Are there more details about the settlement? 
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BASIC INFORMATION 

1.  Why did I get this notice package? 

You or someone in your family: 
 

1. Worked for Cooper Tire as an hourly employee at its Findlay, Texarkana or Clarksdale 
plants and retired prior to January 1, 2009; and 

2. Worked under a collective bargaining agreement between Cooper Tire and the USW; and 

3. Retired with eligibility to receive retiree medical and/or prescription drug benefits 
specified in the collective bargaining agreement between Cooper Tire and the USW in 
effect at the time of your retirement from Cooper Tire.  

You were sent this notice because there is a proposed settlement of two class action lawsuits filed 
by retirees like you regarding Cooper Tire’s caps on your medical and prescription drug benefits 
beginning in 2004 and 2005 resulting in the requirement that retirees pay monthly contributions or 
premiums. 
 
The Court in charge of these cases is the United States District Court for the Northern District of 
Ohio, Western Division, and the cases are known as Cates v. Cooper Tire, Case No. 3:06-cv-940 
and Johnson v. Cooper Tire, Case No. 3:09-cv-245.  The persons who sued are called the Plaintiffs 
and Cooper Tire is called the Defendant.   
 
This Notice outlines your rights and options before the Court decides whether to approve the 
settlement.  If the Court approves the settlement, and after any objections and appeals are resolved, 
your retiree medical and/or prescription drug benefits will be provided by Cooper Tire based upon 
the terms of this settlement (described in No. 8, below).       
 
This package explains the lawsuit, the settlement, your legal rights, what benefits are available, 
and how those benefits will be provided. 
 

2.  What is this lawsuit about? 

The lawsuits arose out of Cooper Tire’s charging premiums or contributions to Retirees in order 
for them to continue to receive medical and prescription drug benefits from Cooper Tire. 
 
There are “Grandfathered Retirees” and “Non-Grandfathered Retirees” depending on the 
retirement date.  If the worker retired before the below dates, he/she is a Grandfathered Retiree.  If 
the worker retired on or after the below dates, he/she is a Non-Grandfathered Retiree: 
 

  Findlay workers:  November 24, 1991 
  Texarkana workers:  November 16, 1992 

  Clarksdale workers:  July 28, 1993 
 
Cooper Tire charged both types of Retirees monthly premiums beginning in 2004 and 2005 
(depending on location or retirement date). The Grandfathered Retirees were charged the same 
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premiums as those charged to Cooper Tire’s active employees.  The Non-Grandfathered Retirees 
were charged a premium that was calculated based on what the benefits cost Cooper Tire in excess 
of certain limits (the company’s “caps”).  Non-Grandfathered Retirees were charged the balance of 
the cost. 
 
In response, several retirees filed the lawsuits claiming that Cooper Tire’s caps and premium 
requirements violated the collective bargaining agreements and a federal law known as the 
Employee Retirement Income Security Act (or ERISA).  The Plaintiffs further claim that medical 
and prescription drug benefits were set, or vested, at the time a Retiree retired from Cooper Tire.  
Cooper Tire denies Plaintiffs’ claims and contends that it was authorized to unilaterally modify 
and/or terminate the benefits, or at the very least require that Retirees (and their families) pay 
premiums or contributions. 
 

3.  Why is this a class action? 

In a class action, one or more persons called Class Representatives sue on behalf of people who 
have similar claims.  All of these people are a part of the Class or Class Members.  One court 
resolves the issues for all Class Members and all Class Members are bound by the court decision or 
settlement.  United States District Judge James Carr is in charge of this class action. 
 

4.  Why is there a settlement? 

The parties and their attorneys believe that settlement is in the best interest of Class Members to 
avoid the costs and risks of further litigation, including a time-consuming appeal, relating to 
whether the “caps” were legal and the amount of damages, if any, that could be paid.  Moreover, by 
agreeing to a settlement, Class Members will get cash payments and future benefits that were not 
before guaranteed by Cooper Tire and that might have been reduced or even eliminated if the 
parties proceeded with litigation and appeals and Plaintiffs did not prevail.   
 

WHO IS IN THE SETTLEMENT 

5.  How do I know if I am part of the settlement? 

The Court has conditionally certified this suit as a class action, and the Settlement Class consists of 
persons who fit the following definition: 
 

All persons who (i) are former hourly employees of Cooper Tire at its Findlay, 
Texarkana or Clarksdale plants who retired prior to January 1, 2009, (ii) whose 
terms and conditions of employment were determined through collective 
bargaining between Cooper Tire and the USW, and (iii) who were hourly 
employees of Cooper Tire at its Findlay, Texarkana or Clarksdale plants at the time 
of their retirement from Cooper Tire and satisfied the requirements to receive 
retiree medical and/or prescription drug benefits specified in the collective 
bargaining agreement between Cooper Tire and the USW in effect at the time of 
retirement (“Retiree”), and all persons who are Spouses and/or Dependents of a 
Retiree. 
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The Class consists of approximately 1,300 households. 

6.  Do I need to do anything to join the case and share in the settlement? 
You do not need to take any action to join the case.  If the proposed settlement is approved by the 
Court, and you are a member of the Class, you will receive partial repayment of premiums you 
have paid in the past, and future retiree medical and prescription drug benefits that will be provided 
and protected pursuant to the terms of the settlement.  This compensation and future benefits are 
described in No. 8 below. 

7.  Can I exclude myself from the settlement? 
 
No, you do not have the option to exclude yourself (or “opt out”) of the class.  If the settlement is 
approved, you will be bound by any judgments or orders that the Court enters in this case, you will 
be deemed to have released Cooper Tire from any and all claims that were or could have been 
asserted in this case, and you will not be able to sue Cooper Tire on those claims.  Although you 
cannot exclude yourself from the case, you can object to the settlement and ask the Court not to 
approve it. 
 

THE SETTLEMENT BENEFITS—WHAT YOU GET 
 

8.  What does the settlement provide? 
Cash Payments for Class Members: 
 
Cooper Tire will provide a total cash payment under the Settlement Agreement of $7,050,000 to 
partially reimburse Class Members for the contributions or premiums they paid for medical and 
prescription drug benefits under the Cooper Tire plans, and for other out-of-pocket costs such as 
medical treatment, prescription drugs, or replacement insurance Class Members may have paid 
when they were not receiving medical and prescription drug benefits from Cooper Tire.  If the 
Court approves Class Counsel’s application, this cash fund will also be used to pay the fees and 
expenses of the Class Members’ attorneys and the Class Representatives’ incentive awards. 
 
Since this cash fund represents a negotiated and compromised figure, no Class Member will 
receive money equal to his or her total premium or contributions paid and/or total out-of-pocket 
expenses incurred, but rather will receive partial repayment.  Class Members will not be required 
to submit anything to receive their portion of past premiums, but Class Members who incurred the 
costs described above (when they were not on the Cooper Tire insurance plan) will be required to 
make a claim and submit evidence in support of that claim.  If the settlement is approved by the 
Court, Class Members will receive more detailed instructions regarding how to make these claims. 
 
Cash payments will be made to individual Households according to:  (1) when and from where the 
Cooper Tire employee retired, (2) the value of reimbursable claims, and (3) the amount of past 
premiums paid.  As described in No. 2 above, those who retired before certain dates are called 
“Grandfathered Retirees” (because they retired before Cooper Tire’s health insurance “caps”); 
those who retired on or after those dates are called “Non-Grandfathered Retirees”.  There is also a 
third distinction for those who retired in the last few years:  they are called “Post-Stop Date 
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Retirees” because they retired after the expiration date of the Pension & Insurance agreement that 
was in effect when the company caps were first imposed in January 2004.  The Stop Date for 
retirees from the plant in Findlay is February 15, 2004, from Texarkana it is April 11, 2005, and 
from Clarksdale it is July 31, 2005.   
 
After the attorney fees, expenses, and incentive awards are approved by the Court and paid, the 
remaining cash fund will be used to pay Class Members.  The entire cash fund will be paid out and 
nothing will go back to Cooper Tire.  The amount of each payment will be determined in two steps.  
First, by taking the value of all Class Members’ out-of-pocket costs (past premium contributions 
plus verified claims of the expenses discussed above) compared to the amount of cash available to 
determine the overall compromise due to the settlement.  As explained above, because this is a 
negotiated settlement, payments will not be 100 cents on the dollar.  Second, the three groups will 
be paid at  the following levels that reflect the strengths and weaknesses of their legal positions as 
negotiated by legal counsel (separate from Class Counsel) who represented each group for this 
specific purpose: 1)  all Grandfathered Retirees will be treated the same as each other and paid at 
45.4%; 2) all Non-Grandfathered Retirees who retired on or before the above Stop Dates will be 
treated the same as each other and paid at 39.4%; and 3) all retirees who retired after the above 
Stop Dates will be treated the same as each other and paid at 15.2%.  
 
Class Counsel will request that the Class Representatives in this litigation be paid incentive awards 
and, if approved by the Court, those will be paid from the cash fund.  Incentive awards are typical 
in class actions to recognize the time, work, and commitment required of class representatives to 
prosecute a case on behalf of the other class members.  Class Counsel will seek Court approval of 
incentive payments to the seven Class Representatives in this Litigation in the aggregate amount 
$40,000.  
 
Again, the entire $7,050,000 cash fund will be paid out.  If the Settlement is approved, you will 
receive further details about making claims and receiving payments.   
 
Future Plan for Medical & Prescription Drug Benefits for Non-Medicare Eligible Class 
Members: 
 
A Retiree, Spouse, or Dependent is not yet 65 years of age and otherwise not yet eligible for 
Medicare due to disability (except for those individuals eligible for Medicare solely because they 
have End Stage Renal Disease), will be able to participate in the Cooper Tire medical and 
prescription drug plan until they reach the age of 65 or otherwise become eligible for Medicare.  
This “Non-Medicare-Eligible Plan” will be the same as that provided to active Cooper Tire 
employees represented by the USW, including, but not limited to, benefit levels, co-pays, 
co-insurance and deductible requirements and coordination of benefits limitations as well as 
vendor relationships.  The terms of these benefits may be changed from time to time but only 
consistent with changes to such benefits for active Cooper Tire union employees generally.  
However, Cooper Tire intends to continue to provide medical insurance to its active employees, 
and has no present plans to reduce materially these benefits in the future.  Cooper Tire will send 
notifications of new or changed benefits to Retiree Households who have participants in the 
company plan just as it does for active union employees. 
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Non-Medicare Eligible Class Members will be required to pay the following contributions: 
 
1. Grandfathered Retiree Households who are not yet eligible for Medicare will not have to pay 

any monthly contribution. 
 
2. Non-Grandfathered Retiree Households where the Retiree retired on or before (a) February 15, 

2004 if the Retiree worked in Findlay; (b) April 11, 2005 if the Retiree worked in Texarkana; 
or (c) July 31, 2005 if the Retiree worked in Clarksdale will have to pay $130 per month. 

 
3. Non-Grandfathered Retiree Households where the Retiree retired after (a) February 15, 2004 if 

the Retiree worked in Findlay; (b) April 11, 2005 if the Retiree worked in Texarkana; or (c) 
July 31, 2005 if the Retiree worked in Clarksdale will have to pay $200 per month. 

 
These monthly contributions will not increase for any reason.   
 
In the case of a “Split Household,” where one member(s) of the household is eligible for Medicare 
and the other member(s) are not yet eligible for Medicare, the Non-Medicare-Eligible individual(s) 
will continue to receive the benefits set forth above for whichever household monthly contribution 
applies ($130 or $200).  The Medicare-Eligible member(s) will receive the Medicare Subsidy, as 
explained below. 
 
Future Plan for Medicare Eligible Class Members: 
 
Instead of providing a company plan of benefits to those Retirees, Spouses, and Dependents who 
are eligible for Medicare, Cooper Tire will provide an annual credit subsidy of $2100 to each 
individual (not per household) to be accessed through a Health Reimbursement Account.  In this 
way, Medicare-eligible Class Members will be able to choose the individual Medicare plan that 
best suits their needs.  Cooper Tire will also provide a Medicare Coordinator to assist individuals 
in identifying the full-range of options available and in establishing and accessing their accounts. 
 
The Health Reimbursement Accounts will be set up on a household basis, and each 
Medicare-Eligible member of that household can draw on the account. The household account will 
annually permit reimbursement up to the total credit of all the stipend amounts.  For example, if a 
husband and spouse are both over the age of 65, the credit for the household Health 
Reimbursement Account each full year will begin at $4200. The Medicare-eligible Retiree, 
Spouse, or Dependent can use this money for reimbursement of any Qualified Medical Expenses, 
such as premiums for an individual Medicare Advantage Plan, an individual Medicare Supplement 
Plan, an individual Prescription Drug Plan or Medicare Part B premiums.   
 
For Non-Grandfathered Retirees (and their Medicare-eligible Spouses and Dependents), any credit 
that is not used during any calendar year will be forfeited.  For Grandfathered Retirees (and their 
Medicare-eligible Spouses and Dependents), any credit that is not used during any calendar year 
will remain available for future years.  For example, if an individual in the Grandfathered category 
uses only $1,500 of the Medicare Subsidy in a given year, he or she will have a credit of $2,700 for 
use in the subsequent year.   
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If the Court grants final approval of the settlement, Cooper Tire then will provide more specific 
information to Medicare-eligible individuals regarding the transition of their benefits.  Cooper Tire 
also will identify and provide an organization called a Medicare Coordinator to assist 
Medicare-Eligible Retirees, Spouses, and Dependents with choosing the best individual Medicare 
Plan to address their own needs.  There will be no cost to individuals for this service. 
 
Once the settlement becomes effective and individuals are provided this Medicare Subsidy, 
Cooper Tire will no longer provide a company plan of medical and prescription drug benefits to 
Medicare-Eligible Class Members.  Cooper Tire will, however, continue to provide a Medicare 
Part B subsidy to eligible Retirees and Spouses in the amount of $50/month, provided that the 
individual provides proof of Medicare Part B coverage to Cooper Tire, as it has in the past. 
 
Enrollment in the Future Plan of this Settlement 
 
Once the settlement becomes effective, Cooper Tire will provide enrollment instructions to all 
eligible Retirees, Spouses and Dependents – regardless of whether they currently are enrolled in 
Cooper Tire’s medical and prescription drug plans.  Medicare-Eligible Class Members must enroll 
in the Future Plan at that time and must set up a Health Reimbursement Account.  Cooper Tire and 
a Medicare Coordinator will explain the procedure for choosing, establishing, and accessing the  
Health Reimbursement Account.   
 
Non-Medicare Eligible Class Members participating in Cooper Tire’s insurance plan at the time 
the settlement becomes effective will be automatically enrolled in the Future Plan under the 
settlement.  Non-Medicare-Eligible Class Members not participating in Cooper Tire’s insurance 
plan at the time the settlement becomes effective will have certain time periods to enroll in the 
Cooper Tire plan (the Future Plan): (a) at the time the settlement becomes effective, (b) if they 
have other coverage (through another plan such as a spouse’s employment plan) and that coverage 
is dropped, modified, or terminated, or (c) at the time they become eligible for Medicare.  
 
Once a Retiree elects insurance coverage as provided by this settlement, that coverage must 
continue going forward in order for the Retiree, and his/her Spouse and Dependents to receive 
benefits under this plan.  In other words, if the settlement is approved by the Court, a Retiree will 
not be permitted to opt-in and out of either the Non-Medicare-Eligible Plan or the Medicare 
Subsidy. 
 
Once the settlement receives final Court approval, Class Members will not be able to sue Cooper 
Tire to increase the level or scope of their retiree medical and prescription drug benefits or to 
restore their previous retiree medical and prescription drug benefits.   
 
The above explanation is intended to be a brief summary of the more detailed settlement 
provisions.  Should there be a conflict between the summary and the actual settlement, the 
settlement provisions will prevail. 
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9.  What happens to my retiree medical benefits now? 

Until the settlement is approved by the Court, Class Members will continue to be eligible to enroll 
and receive benefits from retiree medical plans offered Cooper Tire, just as they are now.  Cooper 
Tire will continue to charge Class Members the premiums or contributions now required to 
participate in Cooper Tire’s retiree medical plans.  These premiums vary by certain factors such as 
retirement date, plant location and the particular plan of benefits selected.  Once the settlement is 
approved, the benefits you receive will be as explained in No. 8 above. 

10.  When will the settlement be approved? 
The Court will hold a hearing at 12:00 PM EST (noon) on February 2, 2010 to decide whether to 
approve the settlement.  It may take the Court several weeks after the hearing before it decides.  
There may be appeals following the Court’s decision which take an uncertain time to resolve.  
Please be patient. 
 

11.  What am I giving up in the settlement? 
Under this settlement, Class Members will give up or “release” the right to sue Cooper Tire over 
any entitlement to retiree medical and prescription drug benefits.  This includes any claims about 
the same events and subject matter involved in these cases, including whether Cooper Tire’s 
charging premiums for retiree medical and prescription drug benefits violated any collective 
bargaining agreement, or the Employee Retirement Income Security Act (ERISA), and any similar 
claims under state or federal law. 
 
This means that even if you discover facts in the future that were not known at the time of the 
settlement which you think demonstrate further violations by Cooper Tire related to this case, you 
may not sue Cooper Tire.  Each class member assumes the risk that he or she may discover new 
information.  Even if new information is discovered, the settlement will be binding. 
 
You will retain your rights to any benefits provided by the settlement.  Moreover, you will retain 
your legal rights with respect to normal individual disputes about coverage of particular claims, 
amounts to be paid for claims, and similar day-to-day issues of plan administration.   
 

THE LAWYERS REPRESENTING YOU 
 
12.  Do I have a lawyer in this case? 

The Court has appointed the following lawyers to represent the Class: 
 

John Murdock 
Theresa L. Groh 
Murdock, Goldenberg, Schneider & Groh, LPA 
35 East Seventh Street, Suite 600 
Cincinnati, Ohio  45202 
Telephone:  513-345-8291 
Facsimile:   513-345-8294 
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Charles A. McCallum, III 
R. Brent Irby 
McCallum, Hoaglund, Cook & Irby 
905 Montgomery Highway, Suite 201 
Vestavia Hills, Alabama  35216 
Telephone:  205-824-7767 
Facsimile:   205-824-7768 
 

These lawyers are called Class Counsel.  They are assisted by: 
 

Ronald S. Burnett 
1313 Hazel Street, P.O. Box 924 
Texarkana, Texas  75504 
Telephone:  903-792-3736 
Facsimile:   903-792-3737 

 
You will not be charged fees or expenses by these lawyers.  If you want to be represented by your 
own lawyer, you may hire one at your own expense. 

13.  How will the lawyers be paid? 
Under the proposed settlement, Cooper Tire will pay Class Counsel’s attorneys’ fees and expenses 
they advanced on behalf of the Class, so long as Class Counsel seeks no more than $2,350,000 for 
fees and $100,000 for expenses.  Payment of fees and expenses to Class Counsel has no effect on 
the Future Plan benefits to be received by members of the Class.   
 
Class Counsel’s motion for attorneys’ fees and expenses will be filed with the Court on or before 
November 6, 2009.  In addition to objecting to the proposed settlement, any Class Member may 
also advise the Court about any objections he or she has to the adequacy of representation by Class 
Counsel or to Class Counsel’s motion for attorneys’ fees and expenses. 
 

OBJECTING TO THE SETTLEMENT 
 
You can tell the Court that you do not agree with the settlement or some part of it. 
 

14.  What does it mean to object? 
Objecting is simply telling the Court that you do not like something about the settlement.  It will 
not have any bearing on your right to receive benefits under the settlement if the settlement is 
approved. 
 

15.  How do I tell the Court that I don’t like the settlement? 
You can object to the settlement if you dislike any part of it, including the amount of the settlement 
or attorneys fees.  To object, you must send a letter or other written statement stating that you 
object to the settlement in Cates/Johnson v. Cooper Tire, Case Nos. 3:06-cv-940/3:09-cv-245.  Be 
sure to include your name, address, telephone number, your signature, and a full explanation of all 
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the reasons for your objections (and, if applicable, the name, address and telephone number of 
your attorney).  Your written objection must be filed with the Court, and mailed to the 
counsel listed below, postmarked no later than December 10, 2009 at the following 
addresses: 
 
Clerk of Court: 
Clerk of Court 
United States District Court for the Northern District of Ohio,  
Western Division 
114 James M. Ashley and Thomas W. L. Ashley 
U.S. Courthouse 
1716 Spielbusch Avenue 
Toledo, Ohio  43604-5383 
 
Class Counsel: 
Theresa L. Groh 
Murdock, Goldenberg, Schneider & Groh, LPA 
35 East Seventh Street, Suite 600 
Cincinnati, Ohio  45202 
 
Counsel for Cooper Tire: 
Stanley Weiner 
JONES DAY  
North Point 
901 Lakeside Avenue 
Cleveland, OH 44114-1190 
 
Be sure to include “Case Nos. 3:06-cv-940/3:09-cv-245” on the first page of all documents. 

THE COURT’S FAIRNESS HEARING 
 

The Court will hold a hearing to decide whether to approve the settlement.  You may attend and 
you may ask to speak, but you are not required to. 
 

16.  When and where will the Court decide whether to approve the settlement? 
The Court will hold a Fairness Hearing at 12:00 PM EST (noon) on February 2, 2010, in Court 
Room 204, at the James M. Ashley and Thomas W. L. Ashley U.S. Courthouse, 1716 Spielbusch 
Avenue, Toledo, Ohio 43604-5383.  At this hearing, the Court will consider whether the 
settlement is fair, reasonable, and adequate.  If there are objections, the Court will consider them.  
The Judge will determine whether and to what extent parties will be permitted to address the Court 
at the hearing.  The Court will also decide the amount of Class Counsel’s fees and expenses.  After 
the hearing, the Court will decide whether to approve the settlement.  We do not know how long 
these decisions will take. 
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17.  Do I have to go to the fairness hearing? 
No, Class Counsel will answer questions the Court may have.  You are, however, welcome to 
come at your own expense.  If you send an objection, you do not have to go to Court to talk about 
it.  As long as your objection is postmarked by December 10, 2009, the Court will consider it.  You 
also may pay your own lawyer to attend, but it is not necessary. 
 

18.  May I speak at the hearing? 
If you are a Class Member and have submitted an objection to the settlement (described in No. 14 
and 15 above), you may ask the Court for permission to speak—with or without an attorney—at 
the Fairness Hearing.  To do so, you must file a letter with the Court saying that it is your “Notice 
of Intention to Appear” and mail the same to all counsel (addresses are listed in No. 15 above).  Be 
sure to include your name, address, telephone number, and your signature (and, if applicable, the 
name, address and telephone number of your attorney).  Your Notice of Intention to Appear must 
be postmarked no later than December 10, 2009. 
 

IF YOU DO NOTHING 
 

19.  What happens if I do nothing at all? 
The settlement does not require you to do anything and there is no penalty for doing nothing at all.  
If the Court approves the settlement, you will be bound by it regardless of whether you filed an 
objection. 

 
GETTING MORE INFORMATION 

 

20.  Are there more details about the settlement? 
This Notice summarizes the proposed settlement.  More details are set forth in the parties’ 
Settlement Agreement.  To obtain the Settlement Agreement, or for more information regarding 
the settlement, including Class Counsel’s fee application once it is filed, you may view it at 
www.mgsglaw.com/coopertirecase.html or www.mhcilaw.com/CM/Custom/Cates.asp or contact 
Class Counsel to request a copy.  You can also inspect any of the documents filed in this case, free 
of charge, by visiting the Clerk of Court in Toledo, Ohio during regular business hours.  You can 
purchase copies of those documents from the Clerk of Court. Contact information for Class 
Counsel and the Court are set out in No. 15 above.  PLEASE DO NOT CONTACT THE COURT.  
Court personnel cannot or are not authorized to answer your questions. 
 

DATE: October 13, 2009 


